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Triton Showers Gifts, Donations & Hospitality Policy

1. Triton Showers does not permit any employee of Triton Showers, directly or indirectly, and whether in his/her personal capacity or on behalf of Triton Showers
· to solicit any gift or hospitality in the course of his/her employment
· to offer or give to, or receive from, any Connected Person any of the following: 

· a personal or corporate gift in excess of a value of £100;
· any personal or corporate gift delivered to any address other than their place of work;
· hospitality, which has not been pre-authorised with the line director or in the case of a director, the person responsible for compliance with Triton Showers anti-corruption programme;
· to offer donations, which have not been pre-authorised with the line director or in the case of a director, the person responsible for compliance with Triton Showers anti-corruption programme;  any political, charitable, or not-for-profit organisation, where a trustee, manager or beneficiary of that organisation is a Connected Person, or is related to a Connected Person.
· to offer, give, or receive any gift or hospitality which is in breach of the applicable law.  Consequently, the law must be checked before any gift or hospitality is offered, given or received.
A “Connected Person” means any organisation or individual (other than an employee of Triton Showers) who has had, has, or may have any connection with or influence over the business of Triton Showers.
2. All employees of Triton Showers are required to enter details into the Benefits Register of all gifts and hospitality made and received which are permitted under paragraphs 1 and 2.  The Benefits Register is inspected regularly by the management of Triton Showers and by its auditors.  
3. In the interests of transparency, this gifts and hospitality policy is published on the website of Triton Showers.  In addition, the person responsible for compliance with Triton Showers anti-corruption programme will write to all suppliers and customers to notify them of the policy.
4. In order to ensure that all employees are bound by this gifts and hospitality policy and fully understand it: 
· Compliance with this gifts and hospitality policy is a condition of each employee's employment contract. 
· Compliance with this gifts and hospitality policy is required under rules issued to all employees.
· Guidance as to how to comply with this gifts and hospitality policy forms part of the anti-corruption training provided employees by Triton Showers. 
5. Triton Showers will use all reasonable efforts to ensure compliance with this gifts and hospitality policy.
6. If any person, whether or not an employee of Triton Showers, is aware of any gift or hospitality which is or may be in breach of this gifts and hospitality policy, a report may be made to Chris Whitell, Finance Director either by telephone on 024 7632 4465 or via e-mail at chris.whitell@tritonshowers.co.uk.  This report may be made anonymously.”

Definitions:- 
· “Gift: a financial or other benefit, offered, given, solicited or received without any obligation to provide any benefit in return. 
· Hospitality:  the offer or provision of any facility at a free or reduced rate which is designed to increase the comfort and pleasure of the person to whom the hospitality is being provided.  Some examples are free or reduced rate entertainment, meals, accommodation, travel, and car hire. 
· Political donation:  usually a financial gift made to a political party or other political organisation.  
· Charitable donation:  usually a financial gift made to a charity, other public welfare organisation, or not-for-profit organisation.”
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